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Percentage of staff trained annually.

People Deparment IOE1ELT (Evidence - Attendance lists and protocol reading certification. People Deparment 5% 0% 0% 100%
Training in the identification, prevention and action in . A Mumber of trainingsiseminars held per year.
a161 . X Equality Co I IDE 1612 People Depa
cases of harassment, and the existing protocol in the g -::dn:ed Hlt:‘ﬂ year (Evidence - Training calendars filed in the system rment 2 3 3 2
‘organisation. pe JOE 1613 Level of satisfaction with training. Peooke Department B55 a5, BEL 5%,
3 (Evidence Post-training surveys archived on the platform
Incormporation of the protocod in the Welcome Plan material.
1h IE1621 |(Evidence - Official documentation of the updated Welcome Plan filed in People Department 100%
. . ’ the intemal system)
Include in the Welcome Plan information on the —
£152 |obligation to read the new protocol on sexual and/or People Depariment 1h loE 1522 | Sreentage of newcommers receiving e updated Welcame Flan Peopie Department 100% 100% 100% 100%
ender. I (Evidence - Record of reception process on file
@ Satisfaction swrveys after onboarding.
3 and eradicate I 2hiyear IDE1623 |(Evidence - Results of perception surveys archived in the intemal People Deparment B5% a5% BE% B5%
3 i evaluation platinom)
HR1.6 ﬁ Mumber of cases managed in accordance with the protocol.
rassment. Promote and encourage adequate protection in the Pecple Depart 2hiyear KE1631 |(Evidence - Record of cases managed according to the protocol filed in th People Department 100% 100% 100% 100%
A183 |workplace for wormen workers in situations of gender- Specialisad - system )
based violence in the event of complaints. Percentage of women workers satisfied with the support received. Peoote D
h I0E 1632 (Evidence - Anonymous surveys conducted after case closure riment 3% 8% 83% 8%
Percentage of staff informed of their nghts.
IDE 1641 |(Evidence: Intemal surveys to measure awarensess following disseminatig People Department 555 B3% a85% 100%
actions)
Disseminate among the staff the rights recognised in o 4 : i . . L
Aled nt legistation for female &S who are victims of Speﬂied consultant 1h I0E 1.6.4.2 pllEl;idenc‘: IEme-s n?wmeﬁalz::l‘::a"w::l‘::rhﬁgm mication system|) Feople Department z 2 z 2
\gender-based viclence, in the event of complaints. pe ' ) - yEteng
Percentage of team leaders frained on rights and available measures. 005
I0E1.E43 (Evidence: Attendance lists and training certificates on file) People Department 83% 8% 85% !
JOE 1714 Mumber of matenials disseminated annually. People Department 1 1 1 1
4174 |Tr=n and sensitise staff to the use of indusive languag| People Department e ~ lEvidence - Record of materials created and distributes Communication Departmen
" |as setout in the BC3 language guide. Communication Department Percentage of staff reached by materals. Peooke D
Fromate the inclusive and IOEATA2 [ vidence - Reception surveys carmied oul rment 5% 0% TE% 0%
HRAT mon-sexist use of language st JOE 1714 Mumber of docurments or communications reviewed annually. People Department 10 10 10 10
. all levels and in all areas of - . . ~ " |{Evidence: Review reports fled in the intemal guality syster Communication Departmen
ihe organisation. Pay attention to the detection o‘fsgxtst_use of language| F'eop_le Depa'lmerrt 5 tage of jons made afer application. riment
4172 |and. if necessary, request comection via the relevant | Communication Depariment 3hiyear IDE1TA2 -'EEmI' nI:IEEI'ICE' Hemn E:_d EDf:n fions made to original documents c | E:"Filme E.:mEFEE 100% 100% 100% 100%
address. Equality Commission - - -
IE1TA3 |Reduction of incidencas of the use of sexst language. Communication Department 20% I 40% 50%
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Inciude work4if2 Dalance measunss
arapied to the reaity and Neads of BC3,| Peopis depanment -
AZAZ IDE 212 Work Ewark W ed ATEems
26 well a5.2 (sceminalion peocess fo | Opesalions Manager 250 The work-life balancs fram s publised and reviewed annualy Paopie dep nt 100% 100%
achiave gma‘t&l’ rzach
Feren = TN e quEsTonnaie
To guaranies an environment that faclifates the raconciiation of FefCeMmage of paticpation ue !
HR21 |pe . familly and working Ife, pr ra nsiniliy Equallty Commission 108 1.8.11. :'fr;iirﬁ:;:ﬁﬁrﬁrr'fspmms i the quesfionnalre archived In the Paople departmant TO% BO%
DELWEEN MEN and women. amaa imﬂemsenﬁﬁemmw ! J n MUMb=T of 35p2Cis ab5e56ed In e quesionnaire (dimensions of analys
"% |responsmitty measues In orce Equally Commissisn 101812 |Inciuding sabstaction, accessiniity and effachveness). Penple departmant & 10
R (Ewvidence - @uesionnalne dEE'IEd and archived
REe5URE r2pon produced aner data callection
Equallty Commisslos IOE 812 |(Evidence - Final report of the analysls of resuts Paople department oo oot
Review selection and promofion procedines 1o guarantes real ang Inclugs In the general training plan % of trainad senlor st (recrutars) distibuted by gends
emeciive equallty of reatment and oppertunites, INcorporating specic tralning In gender equallty for e
AZZEZ IDEZZZ
HRZZ | o i o e In 2ach \ho camy out personne People department shuperson Percentage of recrulters raned on gender equalty Peopis depanment B0%
(Ewidence - Traln i record, Inciud ng list af afiendess and certificates of
gody or area. P . particination)
|Annually St the salary Souctre. |ALdi conduct=d annually p— —
AzA penm e L ad 24n 108 241 iEwidencea: Audit reporis filed In the carparaie quallty sysiem) peDNE 1oo% 1 oa% !
HR2.4 |Comply with the actions establishad In the area of equal pay. Murmiber of revisions mage fo tha system o Incoporate Improvemants
az42 [Review annualy the job evaluation. Peopie Department o 3h IDEZ42 |{Evidencs - Minues of mestings and Improvement proposais fled InMe | People department 1 1 1 1
queality system).




Feview and update intemal policies and organisational processes, proposing
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(Evidence -List of Small Sherpa Pojects proposals on file

A3sd . : Compliance Cfficer A T 14h IDE 361 [perspective Compliance Offcer 1 2 2
updates that incorparatz a gender perspective where appropriate. Peogle department {Evidence - Poficies updated and aporoved by the MC People Depariment
= P : - - p = —— amber of -
A35.2 |and thematic events, efc ) to raise awareness of the impordance of N o o o 1 ar I0E 362 |(Evidence - Record of campaigns and distribution reports generated by the | Communication 3 3 3
Communication Department
equality in the workplace: Communications Department)
. . N . . . Murnber of annual parmerships. People Departrment
. A3.5.3 |Maintain and promote partnerships with institutions committed 1o equality. People department o o « | Thialliance IDE 363 (Evidence - ApreementsiRegisters formalised Eauality Commission
Su'mgfmﬁemgﬂﬂer A354 Broadening the dichotomous femaleimale concept of forms and Ciperations Management 7 Zhiyear |OF 364 Mumiber of surveys collected with a gender perspective by broadening the Peogls D 2 4
HR3.3 [mainstreaming in BC3 culture, communications, extending it to different identity realities Peogle department person "~ |dichotomous concept of worman/man.
policies and processes. Ciefined key milestones (design, validation, implementation) with annual
progress rates.
WESEE | idence: Plan documents in draft, validstion and final version fled in the Peogle Depariment 100%
I}_r.im_a'ld |n'plam|t 'lheLGTB_I Plan during the ke |:_ﬂh|_!-equdi‘tnﬂa1, COiperations Management manapement system). I
A333 cu'iertairg':‘andgmda ertites Forposte v clverse sexi Ei;?n: glc-rrl‘rls&nﬂ i ME2EE2 -FEuidenae- Fd"d rep:!rtm:gmed actions] People Depariment 0 T 100%
Ferentage o it satsiachon with fhe meaEres inthe plan.
WE 2663 |(Evidence - Results of perception surveys archived in the intemal evaluation People Departrrent TE% 100°%
|platfioemi)
Monitor the applications received for new recruits to ensure that thers are nd Pmdh@eﬂﬂﬂmﬂdhsﬂmmhm
A362 |stustions of overqualiSieation and o sudy the reasons why female Pecgle department 4| 1h mEaas  [TENAgEEN postions : T Peogle Department 100% 100°%
_ ) i are i Pa—— ibity. (Evidence - 0N poess. analysis reports e people
Reducing horizontal and =2 positions of respans department’s management system, including reasons for rejedion
wertical segregation by
HR2.& |balancing Murricer of femnale research fellows atiaining Associate status or above
representation at all levels and Operations Management 10382 | Evidence - Change of professional category - addenchem b coniract] People Department ! !
areas of BC3 A.2.6.3. |Promoting women's beadership in 3MALL SHERPA proposals Srrall St . cssion o o ih
Murnber of Small Shempa Projects propesals ked or co-led by female
D€ 283 [ressarches Srrall Sherpa Commission 1
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Inclusion of gender equality mainstreaming indicators in 100°% of performance evaluations.
= te 3 Professi c Dieved " Review and update the evaluation citeria through the {Ewidence - Updated appraisal forms fled in the management system)
HR4.1 plmlirt;imlhem::dsmuiudhemuﬂ EERE ] PD‘ESHHGEEEI_ Development péan to indude Pecple Department W 3h Humber of pecple coordnating lines of research of research groups raived in gender equalt
gender-related indicators. IDE3E332  |[Evidence - Training records in the people management system and certificates of Peoplz Department 100%
participation)
Wentored workers People depariment
. . » WE 46211 |[Bwidence - Promotion mentoring data on file in the personnel management system, Research Staf L:] B i0
HRAS x’mﬁ”mmﬁmﬂ'" auss [Track the impiementation of BCY's mentoring program| | oone cohoTt g Iéhiyear disaggregated by gender and category) Technical S=ff
OE £.6.3.21 Satisfaction rate of participants in professional development programmes FWRE%‘F“ T5% B0 a5
= |[Ewidence - Satisfaction surveys after mentoring sessions, available on fhe sunvey platform) T ical S
Percentage of staff trained annuslly
IOE 4811 [ Evidence - % parfcipation per year) People department X% i BN 100%
W NE dtg; drp;ﬂaar f traini ions filed in the trai of People department 1 1 1 1
o IoE 4842  |[Bvidence - Calen minutes of taining sessions filed in the training area of the =]
2481 |Annual equality framing. wﬂwﬂ necitant Enfyear Personnel Department]
B iing s355Fach
IDE 4812 | [Ewidence - Survey results available on the training survey platform Feople department 7% 5% 5% 5%
e T jse the gender e in all I0E 4814  |Nimemo de espacios de refiexion habiitados en las jomadas formativas sobre igualdad People depariment 1 1 1 1
|3 trmining activities. Mumbser of trairing actions camisd out annually. - experiential and strategic raining sessions
on how to indude gender issues inbo the content of research and innovation projects.
. ) o loE 4821 {Exidence - Record of fraining activities planned and camied out, archived in the training People department 2 2 2 2
naaa To train annually in gender perspective in the context of  People Department J y System).
scientific research. Bquality Commission Enfyear ——
Percentage of ressarch staff participating in fraining.
IOE 4823 (Ex  Attendance lists), People department 25% i BN
Satisfaction of the participants with the training courses. B
loE 4824 [Evidence - Results of evaluation surveys) = TE TH T
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